Amber Harris 
251 Sawmill Circle
Bimber87@outlook.com
(505)436-8772

I would like to present myself for consideration for election to the board of Deer Valley Estates. My husband purchased our property in 2012 and I joined the community in 2019 before the birth of our daughter. Being new to Bayfield I did not know anyone and have developed close relationships with several of our neighbors. We have greatly enjoyed living in our little corner of Deer Valley and, like most of the people I have spoken to in the neighborhood, we sought a place away from the hustle and bustle to live a simple, quiet, peaceful life. 
I am pursuing a seat on the board as I would like to offer all neighbors a voice regarding decisions, changes, guidance, and implementation of our CCRs. I believe that I can offer a new perspective that will work well with those that are already on the board. I hope to see a more open and welcoming community approach to meetings and all communication within the neighborhood. I believe coming from a large, blended family has enabled me to be open to new ideas and suggestions. My desire is to offer a neutral voice to all of those living in our community.

I have listed below some of my professional experience. Please consider me for one of the open board member positions in the HOA. I have also provided my contact information above should anyone have questions, concerns, or simply want to get to know me a little better.

Statement of 	Qualifications:
· Worked in Human Resources for 10 years 
· Oversaw hiring, disciplinary actions, and terminations
· Worked with management to meet their specific HR needs
· Placed over all employees during the transition from one company to another
· Handled disciplinary action meetings as a neutral representative for the company
· Worked in Payroll, Accounts Payable, and Accounts Receivable
· Processed payroll for over 300 employees
· Worked with employees and managers to create solutions to discrepancies
· Communicated with all vendors to submit and/or collect payment
· Worked with executive management to implement new software, policies, and processes
· 5+ years of volunteer work

